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Agenda 
 

 

 
 

 

• The employer duties 

• The introduction of the new duties 

• The role of The Pensions Regulator 

• Getting ready – the first steps to preparing for automatic enrolment 

➢ Know your date 

➢ Assess your workforce 

➢ Review you pension provision 

➢ Communicate with your workers 

• W here to find support 
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Background to the reforms 
 

 

 

• There are currently four people of working age for every pensioner 

- by 2050 there will be just two 

• The first person to live to 120 is already collecting their state 

pension 

• Millions of people are under-saving for their retirement 

 

• The Government has therefore introduced a package of reforms to 

make the state pension system fairer, and to enable all UK workers 

to save for their retirement 



This presentation remains the property of The Pensions Regulator and should not be reproduced without express permission 

The employer duties 
 

 

 
 

What employers must do: 

 
✓ Automatically enrol those staff who 

are eligible into a qualifying 

scheme 

✓ Contribute according to the rules 

of the qualifying scheme 

✓ Provide information to staff 

✓ Maintain scheme records 

✓ Register with The Pensions 

Regulator 

What employers must not do: 

 
 Induce workers to opt out 

 Discriminate against potential 

employees 
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The introduction of the new employer duties 
 

 

 

 

• All employers will be subject to the new 

duties –1.3 million in total 

• Employers will be introduced in stages 

• Largest employers will go first – 

starting from this October 

• Medium size employers will have 

staging dates between next summer 

and the end of the current Parliament 

• Small and micro employers will begin 

staging in the next Parliamentary term 

 
 
 
 

 
Oct’12 

Jul’13 

 

 
Jun’15 

Large employers 

(3,000+ staff) 

Medium employers 

(50 – 2,999 staff) 

 
Small and micro 

employers 

(1 - 49 staff) 
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The role of The Pensions Regulator 
 

 

 
 

 

• To help employers to understand their new duties 

 

• To build a pro-compliance culture 

 

• To make it as simple as possible for employers to comply 

 

• To use penalties only where necessary and never without due 

warning and the opportunity for the employer to rectify the situation 
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7 steps to complying with the new duties 
 

 

 

 

1. Know your staging date – when to act 

2. Assess your workforce 

3. Review your pension arrangements 

4. Communicate the changes to all your workers 

5. Automatically enrol your 'eligible jobholders' 

6. Register with The Pensions Regulator and keep records 

7. Contribute to your workers' pensions 
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Know your date 
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Assess your workforce 
 

 

 

 

 

• You will have a duty to all of your workers, but some may not 

need to be automatically enrolled 
 
 

Age / Earnings 16-21 

22 – state pension age 

State pension age - 74 

Under lower 

earnings 

threshold 

(5,035) 

 
Entitled 
worker 

Between 

£5,035 and 

£7,475 

Non-eligible jobholder 
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Assess your workforce 
 

 

Over earnings 

trigger (£7,475) 

Non-eligible jobholder 

Eligible jobholder 

Non-eligible jobholder 
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Review your pension arrangements 

 

 

• Provision must meet the qualifying criteria set out in 

legislation 

 
• We also want to see that all schemes are designed and run in 

the interests of members 

 
• We will provide guidance and tools to help employers make 

good choices 
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Communicate with your workers 

 

 

 
 
 
 

 

Employers must communicate with all workers 

• Entitled workers 

➢ Information about their right to join a pension scheme 

 

• Non-eligible jobholders 

➢ Information about their right to opt in to an automatic 

enrolment scheme 

 
• Eligible jobholders 

➢ For those being automatically enrolled: information about 

automatic enrolment and their right to opt out 

➢ For those already members of a qualifying pension scheme 

with that employer: information about the scheme 
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Where employers can find support 
 

 

 

• Our research suggests around 75% of 

all employers will seek advice from an 

intermediary such as an IFA or other 

professional 

 
• We are working with the advisory 

community to ensure that they are 

ready to provide that support 
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Support from The Pensions Regulator 
 

 

 
 
 
 

• We will also provide direct support to all employers 
 
 

➢ Letter 12 & 3 months ahead of 

staging date 

➢ Checklists 

➢ Interactive tools 

➢ Customer contact centre 

0845 600 1011 

➢ Sign up for news by email 

www.thepensionsregulator.gov.uk 

http://www.thepensionsregulator.gov.uk/
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Questions? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


