Part B - Portfolio requirements

Experience in a school, education environment in a field that is growing and forever
changing requires a skilled, adaptable leader. A detailed knowledge of the SEND Code of
Practice and its implementation with experience of leading and managing a diverse team of
staff is a key requirement of this role.

Job Title: Strategy and Commissioning Manager — SEND &
Inclusion

Directorate: Communities

Accountable to: Assistant Director of Education Services

Politically restricted post Yes

Grade Tier 3B - £68,684 - £75,911

Strategy and Commissioning
responsibilities

SENDAR

Education Psychology

Children with Disabilities

Early Years SEND

Specialist Teaching Service

Flexible Learning

Integrated Disabilities Service (Physical

Disability, Sensory & Complex)

e Ethnic Minority Traveller Achievement
Service SEND Programme.

e SEND Transport

e Strategic overview of SEND sufficiency

and provision.

Statutory responsibilities (if To ensure compliance with and delivery of the
applicable) SEND code of practice and related SEND duties
under the Children & Families Act 2014 and the
Equality Act 2010.

Specific experience e A detailed knowledge of the SEND Code
of Practice and its implementation

e Experience of leading and managing a
diverse team of staff.

e Experience of managing in a political
environment.




e Complex budget management involving
funding from a range of income streams.

e Experience of working with a range of
stakeholders, including parents, health,
social care, schools, settings, colleges
and employers.

e Experience of using a complex range of
SEND data in order to determine key
priorities.

e Experience of developing SEND policy
and practice and influencing stakeholders
in order to lever change.

e Experience of joint commissioning with a
range of partners.

Specific qualifications/registration

Budget responsibility £53m annual budget

FTE responsibility (line 139 FTE

management)

Key stakeholder relationships Key partner relationship management

WCC values and behaviours

The post holder must be able to demonstrate that they role model the WCC values and
behaviours.

Our Values - The Warwickshire DNA
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Our Behaviours
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