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CALLS TO ACTION:

By implementing these recommendations,
you can help contribute to better health
outcomes for this community.

e Use JSNA to inform equality and health assessments
e Consider community in strategic decision making
e Explore local/service data to understand inequalities

e Use LGBTQ+ positive language and imagery
* Engage with population in decision making
e Ensure staff receive relevant training

e Publish an inclusivity statement

* Review current data collection to find gaps
* Promote trust so LGBTQ+ people feel safe to disclose
e Ensure staff know how to ask for information



